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Abstract

Health Japan 21 (the third term) emphasizes the importance of improving social environments to extend
healthy life expectancy and reduce health disparities. In recent years, promoting employee health has be-
come increasingly important among Japanese companies participating in the Ministry of Economy, Trade
and Industry’s “KENKO Investment for Health (KIH)" program, which recognizes corporate efforts to
improve health management, and identifies promoting a healthy food environment as a key initiative. For
example, a KIH survey required to apply for certification as a KIH Outstanding Organization includes many
items related to improving the food environment (food availability and information availability, integrating
both) as part of overall efforts to improve eating habits. Studies show that improving food availability is
more effective than education alone, and combining both yields better outcomes. Additional effects are ex-
pected when implemented under the KIH initiative.

For workplaces with food service facilities, it is particularly important for public health centers to provide
specific guidance under the Health Promotion Act. Studies have reported that improving the food environ-
ment through workplace cafeterias contributes to increased vegetable intake, reduced salt intake, better
weight management, and improved metabolic syndrome. However, it remains uncertain as to whether they
were conducted under the supervision or guidance of public health centers, which are responsible for des-
ignated food service facilities. Therefore, we collaborated with a public health center to implement Smart
Meal® at employee cafeterias and reduce salt across all menu items through guidance targeting businesses
in its jurisdiction. During the one- to two-year intervention period, employees’ salt intake was reduced, and
blood pressure levels were lowered. It has been suggested that health centers and other local government
facilities played an important role in promoting healthy workplace food environments.

Health Japan 21 (the third term) aims to increase the number of specific food service facilities that pro-
vide meals tailored to users’ needs, and to raise the number of facilities employing registered dietitians or
nutritionists in the workplace and other food service settings. It is important to improve food availability in
the workplace and demonstrate the effectiveness of these measures.

Specific guidance for designated food service facilities is the responsibility of public health centers under
the Health Promotion Act. Promoting employee health is also important for preventing lifestyle-related
diseases among local residents. Therefore, strengthening such guidance by local governments is urgently
required.

keywords: food environment, workplace intervention, salt reduction, public health center, specific food ser-
vice facilities
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