The structure of the perceived professional identity of

Japanese public health nurses

Objective: As health problems become more diverse and complicated, the way public health
nurses (PHNs) work is changing. Research at the conceptual level of professional identity of
PHN:Ss 1s lacking. This study aimed to explore the structure of the perceived professional
identity of Japanese PHNSs.

Design and Sample: Grounded theory method was used. Twenty-five PHNs in Japanese
municipalities participated.

Measurements: Data were collected through semi-structured interviews and analyzed using
open, axial, and selective coding.
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and clinical practice.

Figure 1. The structure of the perceived professional identity of Japanese public health nurses
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